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Unethical Business Conduct by Employees to make Money
	The objective of every entrepreneur is to earn profit. However, most businesses frequently practice unethical conduct to make enough capital and maintain the competitive advantage.  In his article, Henning provides an example of Wells Fargo employees who opened fake sales account using customers' information and incorporated wrong figures to meet the company's sales target. Ideally, it is unethical to use clients' information without their consent to boost the sales volume. This behaviour calls for penalties to the involved parties, including the leaders of the particular organization.  For example, Fargo was penalized $185 million despite Mr. Stumpf insisting that nothing was wrong with their employees' conduct.   Studies indicate that for years, the company was richly rewarded for its exemplary sales performance. Unfortunately, the employees' misconduct by faking sales value changed the culture of the organization and led to pressure in working to retain the business’ reputation.
	Firing employees with such unethical conduct is at times considered the best alternative to maintain a good business reputation.  For example, in this article, the author reflects on the firing of five partners and employees who were believed to have received confidential data on the company's inspection. Notably, sacking low-level employees found cheating reduces not only misconduct but also improve general performance. However, most corporative enterprises is fond of pinning blames for unethical business junior staffs. Ironically, most senior personnel are always linked with cheating to increase sales figures. Consequently, the success of many business enterprises are linked to unethical conduct of giving fake data to attract more clients.  Another unethical conduct presented in the article is the forceful eviction of a passenger from a seat for the sake of the United Airline employee. This conduct raised the alarm calling for apologies from the company. Nevertheless, the chief executive officer apologized for their action, requesting to accommodation the victim. Generally, this article presents unethical conduct by employees to generate more income in the company without respecting clients' rights. 
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